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| ABSTRACT |
Background
Empirical research on shared mental models (SMM) in virtual environments are almost non-existent. Pre-hospital emergencies
presents an opportunity to examine team processes in virtual teams because the dispatcher is geographically separated from the
ambulance and at the same time plays a significant role in coordinating, organizing, obtaining, evaluating, and conveying relevant
information to the deployed ambulance. The present study aimed at mapping team behavior and cognition in critical real-life
emergency medical missions based on the concept of SMM.
Methods
By investigating the frequencies of coordinating mechanisms and team competencies based on voice recordings from real-life
missions, differences in team behavior between low and high-complexity missions were investigated.
Results
Lower frequencies of team competencies and coordinating mechanisms were found in high compared to low-complexity mis-
sions. The results showed a different profile in communication between high and low-complexity missions with more frequent
use of both coordinating mechanisms and team competencies in low-complexity missions. Furthermore, the profiles revealed that
SMM and closed loop communication were the only coordinating mechanism used, and leadership and team orientation were the
only competencies exercised.
Conclusion
It was concluded that the lack of visual input of a team member during team interaction could lead to team process loss due to a
breakdown of the team into sub-units. Potential improvement of team behavior is discussed within the SMM framework.

Keywords
Virtual medical first responder teams; Complexity; Shared mental models; Team processes; Coordinating mechanisms.

INTRODUCTION |

he combination of time pressure and coordinated action is

critical in emergency medical situations. Optimal interaction
in and between multidisciplinary teams is therefore crucial for pa-
tent safety and survival,”” and communication failure has been
identified as a key contributing factor to adverse events in surgi-
cal teams.' Following from this, we assume that virtual teams may
present a heightened risk of communication failure and disruption
of team interactions when team members are geographically dis-

persed and, in most cases, also deprived of visual feedback. Not
being able to maintain visual contact will increase the need to rely
on communication technology in order to coordinate and com-
municate during emergency medical operations. Although obvious
differences exist in the dynamics between face-to-face and virtual
team interactions, there are also essential similarities in the behav-
ior needed to maintain effective teamwork. This includes team
competencies, like sharing of information, generating and building
on other team members’ ideas, decision-making, and identifica-
tion and evaluation of alternatives.” The increased potential for
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information exchange with various, but also new technological aids

could facilitate, impair, or have a neutral effect on team effective-
46

ness.

Leasure et al” suggested the Big Five model as a promising
approach for identifying areas for improving high-performing
multidisciplinary medical health care teams. The model, initially
developed for military expert teams, has also been applied in
studies of heath care professionals.” The “Big Five” model was
originally developed by Salas et al® after treviewing 138 teamwork
models. From empirically tested relationships between team
behavior and performance as well as similarities in descriptions
of teamwork, they proposed five core teamwork competencies.
The competencies include leadership, team orientation, mutual
performance monitoring, backup behavior, and adaptability, all of
which are supposedly essential for promoting team efficiency. In
addition, three coordinating mechanisms were identified. The three
coordinating mechanisms are shated mental models (SMM), closed
loop communication (CLC), and mutual trust. These mechanisms
are proposed to serve as decisive tools to uphold and inform the
“Big Five” teamwork processes. However, these three underlying
and theoretically based coordinating mechanisms have to a lesser
degree been empirically tested. While there is an abundance of
research on the “Big Five” competencies, there is to our knowledge
only one study that investigates the relative importance of the three
coordinating mechanisms and their impact on team effectiveness.’
In a simulated police operation study, only the mechanisms of CL.C
and SMM predicted performance indicators, with SMM showing
the highest predictive value.’

A meta-analysis reported a strong relationship between
team cognitive structures, team processes, and team performance. '’
Both the similarity and accuracy of the organized structures (i.e.,
shared mental models) are strongly related to effective performance
due to positive team interaction processes like coordination,
communication, and cooperation."'

The “Big Five” model has received considerable
attention by health practitioners.”*"® Improvement in the quality
of teamwork and the effectiveness of multidisciplinary teams
are claimed to have more positive influence on patient outcomes
than other improvement strategies.'®!” Following this, several tools
to diagnose team deficits or training needs have been developed
based on the “Big Five” theory."®

In a study of geographically dispersed pre-hospital
medical teams, Johnsen et al” studied teams of emetrgency
medical communication centre (EMCC) operators and ambulance
paramedics, using the “Big-Five” model. The study encompassed
both the five competencies, as well as the three coordinating
mechanisms. Path analyses showed that the SMM mechanism
was positively associated with team effectiveness measured as
petformance satisfaction and situational awareness, and negatively
related to mission complexity.

Increased complexity of a situation also results in an
increased flow of information, which in turn could cause a variety in
information perceived by each team member and hence a diversity
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in information sharing within the team. Thus, the complexity of
a situation will call for additional ways to organize knowledge
structures.”” Thus, high-complexity situations may present an
increased risk of misrepresentation of the actual situation between
team members. Accuracy and sharedness of mental models
are claimed to moderate the relation between complexity and
teamwork behaviors.” Less shating of mental representations has
also been reported as a consequence of increased complexity of the
situation.?’ In the medical domain, a complex situation is reported
to change the nature of medical care from technical procedures to
advocacy, resulting from increased communication characterized
by negotiations or collective enactments within the team or within
communication with patient and families.?

The relationship between mental models and team
petformance has usually been perceived and thus studied because
of model similarity and accuracy. However, Uitdewilligen et al"!
suggested model complexity as an additional and more important
factor. The rationale being that mental model accuracy and
similarity could be obtained based on irrelevant and/or a limited
number of task characteristics. Thus, a shared and inaccurate, or
an accurate but over-simplified model, could both be guiding team
behavior.

Comparing the communication between the EMCC and
one or more dispatched ambulance units is one way to understand
the complexity of mental models in the pre-hospital medical
domain. Mental models contribute to the organization of key
domain information elements.”> Model complexity refers to the
amount and relation of the significant information elements in
the model.* When the number of dispatched ambulance units
increases, a more complex mental model has to be generated and
maintained because the EMCC has to follow and organize a larger
amount of task-relevant knowledge representations. Thus, the
present study mapped the use of coordinating mechanisms, and the
“Big Five” team competencies, comparing high and low-complexity
emergency situations. Because the dispatch of more ambulance
units involves an increased number of critical elements in the
environment, with an increased need for processing, integrating,
and organizing key elements, consequently the mental models
would be more complex compared to a situation involving only
one ambulance unit. This is in line with the definition of “requisite
complexity”, characterized as “the matching of an individual, team or

organization’s level of complexcity to the demands of its environment”’ >

Taken together, mental models are domain specific,” and
to our knowledge no empirical studies have been conducted on
virtual (i.e., geographically separated) teams using the “Big Five”
approach for investigating the use of coordinating mechanisms
and the five competencies in high versus low-complexity situations.
It could be argued that the need for generating, maintaining, and
updating shared knowledge structures (i.e., use of coordinating
mechanisms), as well as coordination, adaptation, monitoring,
support behavior and team orientation (i.e., the use of
competencies) would be higher in high-complexity compared to
low-complexity missions. On the other hand, it could be argued
that the use of coordinating mechanisms and team competencies
are dependent on the level of complexity of the situation. Low-
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complexity missions might have a higher degree of coordinating
mechanisms because they are routine missions and the distribution
of information to all team members is more frequently used,
resting on well-trained procedures. Highly complex missions could
be more dynamic, demanding higher frequencies of displayed team
competencies to process and integrate a variety of cues for sense-
making and adaptation to the situation® and to project a likely
status of the situation into the near future.

Following from this, we hypothesized that higher
of both and
competencies in high-complexity compared to low-complexity

frequencies coordinating mechanisms team
situations would be observed. Finally, an interaction of team
behavior (coordinating mechanisms z5. competencies) by degree
(high »5. low) of complexity was expected. This was predicted to
occur by more frequent use of coordinating mechanisms in the
low-complexity mission and more use of team competencies in the

high-complexity mission.

METHODS |
Subjects

Data were derived from a total of 107 real-life voice recordings of
emergency calls between one EMCC and ambulances, resulting in
dispatch of one or more ambulance units. The audio logs included
verbal communication within teams consisting of one EMCC
operator and a minimum of two ambulance crew/paramedics.
Because the team members are inter-dependent by coordinating
their activities towards a common goal (i.e., patients’ health and
well-being) and possess complementary skills, they match the
definition of a team."” Five recordings were excluded due to poor
sound quality. No data existed on the number of units or persons
involved in the last cluster of recordings (two or more ambulance
units). Thus, the study included a minimum of 306 subjects (each
mission involving at least one EMCC operator and two ambulance
personnel). The role of the EMCC operators is to dispatch and
coordinate the pre-hospital ambulance missions, thus representing
the role of a team leader. Six percent of the emergency dispatchers
reported a professional background both as a paramedic and a
nurse, and 94% as paramedics. The level of experience ranged from
less than one to more than ten-years. The study was performed in
accordance with national guidelines and regulations and approved
by Haukeland University Hospital, Unit of Emergency Medicine,
Division of Surgical Services.

Measurements

Variables of team behavior were measured as the frequency of
verbal communication identified from analyses of the voice
recordings, based on Salas et al.® Frequencies were divided by
the duration of the mission resulting in an index representing
communication per minute.

Team mechanisms: Shared mental models were measured as the
global antcipation ratio (GAR)* and included the frequency of
implicitly shared information (“push of information”) divided by the
frequency of requests (“pull of information”). Increased GAR scores
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indicate higher-levels of shared mental models because implicit
sharing of needed information requires a shared understanding of
the situation, roles, potential, and limits of the equipment, as well
as the task at hand.”” CLC was measured as the frequency of com-
pleted communication loops (sending and confirmation).

Team processes: Indicators of team leadership were verbal state-
ments including organizing, dedicating roles, coordinating, estab-
lishing expectations, and feedback, as well as seeking and evaluating
relevant information. Monitoring was recorded as the identifica-
tion of errors made by other team members, including feedback
to facilitate self-corrections. Supportive behavior was defined as
verbal expressions related to recognizing unequal workloads and
changes in workload within the team, often represented by help
with performing tasks from other team members. Team adaptation
was determined by statements indicating changes in the situation,
verbally suggesting actions for dealing with the altered situation, or
identifying opportunities to improve the action plan. Statements
regarding team adaptation were often related to the status of the
patient or environmental obstacles to executing their plan of ac-
tion. Team orientation was measured as the frequencies of state-
ments considering input and suggestions from other team mem-
bers, including building on other members’ ideas.

Procedure

Voice recordings of real-life missions between EMCC operators,
ambulances, and other units (i.e., helicopters) are routinely recorded
and stored. The stored communication files were retrieved from
the database, enabling manual scoring of the behavioral markers
by playing the sound file on a computer. The scoring was based on
pre-defined categories of the behavioral markers and performed
by an experienced research assistant trained in the method.
Based on the unique identification number of the mission, the
anonymous data from the EMCC operators were combined
with an anonymized version of the stored communication (i.e.,
the names of the EMCC operators, ambulance personnel, and
patients were omitted from the analysis). The emergency teams
(e.g, EMCC operator and ambulance workers) were randomly
composed by using standard protocol for handling emergency calls
in the EMCC. Thus, assignment to teams were based on availability
of EMCC-operator and ambulance unit, distance to the emergency
and urgency of need for care.

Forty-one of the 102 included missions involved the
dispatch of one ambulance, while 60 missions included the
dispatch of two or more units (ambulances, ambulance and
rescue helicopters, or ambulance and ambulance boats). Situations
consisting of communication between the EMCC operator, and
one ambulance unit were classified as “low complexity”, while
situations where the EMCC operator was coordinating two or
more units were classified as “high complexity” situations.

By separating the data into low and high-complexity
missions, the effect of mission complexity on team behavior could
be investigated.

Orriginal Research | Volume 8 | Number | |
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Statistics and Design

The use of coordinating mechanisms and team processes in low
versus high-complexity missions was examined by means of a
profile analysis. Profile analysis is an application of multivariate
analysis of analysis of variance (ANOVA) that allows simultaneous
comparison of the two situations for all of the dependent variables
(mechanisms and processes). Of primary interest were the tests
of parallelism and overall differences between the missions.
The former is a test of whether the two situations have parallel
profiles, e.g., whether low and high-complexity situations have the
same frequency patterns on the vatious coordinating mechanisms
and team processes. This is akin to a test of an interaction in a
univariate ANOVA. The test of an overall difference between the
situations is equivalent to a main effect of the group, addressing
the question of whether one of the situations on average scored
higher on the collected set of dependent variables.

Statistically significant results for the test of parallelism
and/or overall difference were followed by simple contrasts
to pinpoint the source of wvariability. Specifically, a statistically
significant result for the test of parallelisms was followed by a
planned contrast comparing low-complexity and high-complexity
situations on coordinating mechanisms combined wversus team
processes, combined.

All statistical analyses were performed using Stata 17.0.

RESULTS |

The profiles for low and high-complexity situations are presented
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in Figure 1. Using Wilks” A, the profiles deviated statistically
significantly from parallelism, F(6, 95)=10.23, p<0.001, with
pattial 17=0.39 and a 95% confidence interval (CI) of 0.21 to 0.48.
Further, the test for overall levels showed that the two situations
differed statistically significantly when considering all processes
and mechanism in combination, F(1, 100)=55.07, p<0.001, with
pattial n?=0.36, 95% CI=0.21-0.48. It is evident from the profiles
shown in Figure 1 that low-complexity situations elicited a higher
proportion of demonstrated team behaviors when averaged over
all behaviors.

To evaluate the deviation from parallelism of the profiles,
an interaction contrast was created that contrasted all mechanisms
with all processes. A Scheffé adjustment (F) to the critical F-value
was applied to hold down the family-wise error rate.* The resulting
critical ' from the test of the contrast was 29.19 (p<0.001),
exceeding the critical F_ of 12.68. The results therefore show that
there is an interaction between low and high-complexity situations
in the use of coordinating mechanisms and team processes. This
interaction is illustrated in Figure 2 showing the mean proportion
of mechanisms and processes used in low and high-complexity
situations. Although low-complexity situations elicited a higher
average percentage of both team behaviors, the difference was
clearly latger for coordinating mechanisms than for team processes.

DISCUSSION |

The results revealed different profiles of team behavior in
high versus low-complexity missions where the low-complexity
situations elicited a higher mean proportion of both coordinating
mechanisms and team competencies. This difference was larger

Figure 1. Profiles of Team Processes and Mechanisms for Low-Complexity (one unit) and High-Complexity (two or more units) Situations
(=2
o~
————— low-complexity
high-complexity -
u
oot
22-
0 4
o
T T T T T T
Support Adaption  Monitoring Leadership Orientation SMM CLL
SMM=Shared mental models; CLL=Closed loop communication

Footnote

a. For an interaction, the Scheffé adjustment is F =(1-p) (k-1) F(p-1)(k-1), k(p-1)(n-1), where p is the number of repeated measures, k is the number of groups, and n is the number of subjects

in each group.
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Figure 2. Percentage of Use of Team Processes (Averaged Across Five Process Behaviors) and Team Mechanisms
(Averaged Across Two Mechanisms) for Low-Complexity (One Unit) and High-Complexity (Two Or More Units) Situations

Mechanisms

for the coordinating mechanisms than for the team competencies.
The profiles showed that SMM and CLC, as well as the team
competencies of team orientation and leadership, were the only
team behaviors used in both conditions.

Contrary to our hypothesis, the analyses revealed
lower frequencies of team behavior during high-complexity
missions compared to low-complexity situations. This indicates
less information exchange between the EMCC operator and the
ambulance crew during high-complexity situations. This could
be caused by low-complexity missions being well-known and
primarily based on well-trained procedures and a mental surplus
resulting in higher frequencies of information sharing. However,
the flipside of this could lead to divergent mental representations
of the mission within the team caused by process loss due to the
virtuality of the team.” A complicating factor was that one team
member (the EMCC operator) was geographically dispersed
from the other two team members (the ambulance personnel),
potentially resulting in a team breakdown by separating the team
into sub-units. During missions including two or more units, direct
communication between the ambulance personnel, excluding the
EMCC operator, could occur. Although team orientation was the
most frequently used team competency, one could argue that the
investigated model did not consider team members’ perceptions
of team membership. Thus, a lack of identity as a team member
could direct the attention towards communication within the sub-
units, and thus a neglect of communication within the whole team.
Because mental models are an emergent state guided by team
interaction, the consequence could be lower accuracy and
sharedness of the mental models representing vital aspects of

the missions.! The difference between high versus low-complexity
missions was greater for coordinating mechanisms compared
to team competencies, indicating a vulnerability, especially for
coordinating mechanisms. This is in line with Sztrevik? who
reported a reduction in shared cognition within a team caused by
task complexity as well as a decrease in shared mental models when
psychophysiological indicators of executive functions decreased
(i.e., heart rate variability). In the Szthrevik? study, the teams
investigated consisted of operational staffs involved in handling a
simulated fire on an oilrig characterized by face-to-face interaction.

Looking at the profiles (Figure 1), leadership and
team orientation were used in both conditions. Leadership was
shown in the form of coordinating, organizing, secking, and
evaluating relevant information or other important aspects of
ambulance missions. Furthermore, team orientation — measured as
suggestions and elaborations of the suggestions — were the most
frequently used team behaviors. Both SMM and CLC were used
as coordinating mechanisms. SMM was the most frequently used
mechanism in both conditions (Figure 1). As also can be seen in
Figure 1, the frequency of using SMM was five to six times the
use of CLC. This indicates that information sharing without an
explicit request was the most salient coordinating mechanism. This
is in line with previous studies on pre-hospital emergency teams
using the Salas model,"” whete shared mental models wete the only
predictor of performance.

A surprising finding was that only the competencies of
leadership and team orientation were used in both low and high-
complexity missions. This excludes team processes like mutual
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performance monitoring, back-up behavior and team adaptation.
This is in accordance with a review of shared mental models in
virtual teams. Schmidtke et al®! stated that “As virtualness increases, a
team’s shared mental models become more complex; this limits the effectiveness
of particular teanmwork bebaviors: mutual performance monitoring, backup
bebavior and adaptation”. This was due to the technology used,
environmental and interpersonal factors, and their interactions.

IMPLICATIONS |

The team model investigated in the present study has been asso-
ciated with performance in a variety of contexts, including pre-

hospital and acute medical settings''*"

as well as other opera-
tional environments.” Assuming the model’s validity in the present
setting, increased use of all team competencies and coordinating
mechanisms should increase team performance. This would be of
particular interest in highly complex missions. DeChurch et al"
proposed that factors such as team leadership, shared experience,
and training in addition to workplace design may enhance team
cognitions. The present study gives direction towards an increased
focus on team training in the development of EMCC operators
and ambulance crew. Education and training should focus on en-
hancing the team competencies of monitoring, supporting, and
adapting as well as the coordinating mechanism of CLC. Sever-
al training techniques have been proposed, and various types of

132

cross-training has been presented by Blickensderfer et al’* as well

as guided team self-correction training,™

LIMITATIONS |

One obvious limitation of this study is the measurement of com-
munication only to and from the EMCC operator due to the con-
tent of the stored voice recordings. Communication between the
ambulance crew, when more than one unit was dispatched, could
have shed further light on team behavior and cognition. However,
the focus on the present study was the communication within a
virtual emergency team including the EMCC operators and the
ambulance personnel.

CONCLUSION |

Empirical research on teams or SMM in the virtual environment
are almost non-existent.” The present study contributes to closing
this gap by providing the first empirically anchored mapping of
team behavior and cognition used in critical real-life medical emer-
gency missions conducted by virtual teams. The findings of lower
frequencies of expressed team behavior and shared cognitions
in high compared to low-complexity missions were surprising.
We claim that the lack of visual input of a team member leads to
process loss due to a breakdown of the team into sub-units. This
process loss sems to increase in high-complexity situations. This
taken together with the results revealing the absence of the team
competencies of mutual monitoring, support behavior and team
adaptation could lead to a more targeted training of pre-hospital
medical teams.

INSTITUTIONAL BOARD PERMISSION |

Yes.

()penventio

PUBLISHERS

CONFLICT OF INTEREST |

The authors declare that they have no conflicts of interest.

REFERENCES |

1. Oksavik WS, Heen C, Heggdal, K. Factors affecting communi-
cation and interaction in surgical teams in relation to patient safety
— operating nurses’ perspective. Kiinisk Sygepleje. 2021; 35: 3-22. doi:
10.18261/ISSN.1903-2285-2021-01-02

2. Schmidke JM, Cummings A. The effects of virtualness on team-
work behavioral components: The role of shared mental mod-
els. Hum. Resour. Manag. Rev. 2017; 27: 660-677. doi: 10.1016/j.
hrmr.2016.12.011

3. Schmutz J, Manser T. Do team processes really have an effect on
clinical performancer A systematic literature review. Br | Anaesth.
2013; 110: 529-544. doi: 10.1093/bja/aes513

4. Meynard MT, Gilson LL. The role of shared mental model de-
velopment in understanding virtual team effectiveness. Group Or-
gan Manag. 2014; 39: 3-32. doi: 10.1177/1059601113475361

5. Algesheimer R. Dholakia UM, Gurau C. Virtual team perfor-
mance in a highly competitive envitonment. Group Organ Manag.
2011; 36: 161-190. doi: 10.1177/1059601110391251

6. Curseu PL. Schalk R. Wessel I. How do virtual teams process in-
formation? A literature review and implications for management. J.
Manag. Psychol. 2008;23: 628-652. doi: 10.1108/02683940810894729

7. Leasure EL. Jones RR, Meade LB, et al. There is no “I”” in team-
work in the patient-centered medical home. Acad Med. 2013; 88 (5):
585-592. doi: 10.1097/ ACM.0b013¢31828b0289

8. Salas E, Sims DE, Burke CS. Is there a “Big Five” in teamwork?
Small Group Res. 2005; 36: 555-599. doi: 10.1177/1046496405277134

9. Espevik R, Johnsen BH, Saus ER, Sanden S, Olsen OK. Team-
work on patrol: Investigating teamwork processes and underlaying
coordinating mechanisms in a police training program. Front Psy-
chol. 2021; 12: 702347. doi: 10.3389/fpsyg.2021.702347

10. DeChurch LA, Mesmer-Magnus JR. The cognitive underpin-
nings of effective teamwork: A meta-analysis. | App/ Psychol. 2010
95: 32-53 . doi: 10.1037/20017328

11. Uitdewilligen S, Waller MJ, Roe RA, Bollen P. The effects of
team mental model complexity on team information search and
performance trajectories. Group Organ Manag. 2021; 0(0): 1-35. doi:
10.1177/10596011211023219

12. Kalisch BJ, Weaver SJ, Salas E. What does nursing teamwork

look like? A qualitative study. | Nurs Care Qual. 2009; 24: 298-307.
doi: 10.1097/NCQ.0b013¢3181a001c0

13. Westli HK, Johnsen BH, Fid ], Rasten I, Brattebo G. Team-

12 Johnsen BH, et al

Original Research | Volume 8 | Number | |


http://dx.doi.org/10.17140/EMOJ-8-164
http://doi.org/
10.18261/ISSN.1903-2285-2021-01-02
http://doi.org/
10.1016/j.hrmr.2016.12.011
http://doi.org/
10.1016/j.hrmr.2016.12.011
http://doi.org/
10.1093/bja/aes513
http://doi.org/
10.1177/1059601113475361
http://doi.org/
10.1177/1059601110391251
http://doi.org/
10.1108/02683940810894729
http://doi.org/
10.1097/ACM.0b013e31828b0289
http://doi.org/
10.1177/1046496405277134 
http://doi.org/
10.3389/fpsyg.2021.702347
http://doi.org/
10.1037/a0017328
http://doi.org/
10.1177/10596011211023219
http://doi.org/
10.1097/NCQ.0b013e3181a001c0

Emerg Med Open J. 2022; 8(1): 7-13. doi: 10.17140/EMO)-8- | 64

work skills shared mental models, and performance in simulated
trauma teams. Scand | Trauma Resusc Emerg Med. 2010; 18: 47. doti:
10.1186/1757-7241-18-47

14. Johnsen BH, Westli HK, Espevik R, Wisborg T, Brattebo G.
High performance trauma teams: Frequency of behavioral mark-
ers of shared mental model displayed by team leaders and quality
of petformance. Scand | Tranma Resusc Emerg Med. 2017; 25: 109.
doi: 10.1186/513049-017-0452-3

15. Moyers PA, Metzler CA. Interprofessional collaborative prac-
tice in care coordination. A | Occup Ther. 2014; 68: 500-505. doi:
10.5014/2jot.2014.685002

16. Shojania KG, Ranji SR. McDonald KM, et al. Effects of quality
improvement strategies for type 2 diabetes on glycemic control: A
metaregression analysis. L4MA. 2006; 296: 427-440. doi: 10.1001/
jama.296.4.427

17. Trinchero E, Kominis G, Dudau A, Corduneanu R. With a
little help from my friends: The positive contribution of teamwork
to safety behaviour in public hospitals. Public Manag Rev. 2020; 22:
141-160. doi: 10.1080/14719037.2019.1638443

18. Weld LR, Stringer MT, Ebertowski JS, et al. Team STEPPS
improves operating room efficiency and patient safety. Aw | Med
Qunal. 2016; 31: 408-414. doi: 10.1177/1062860615583671

19. Johnsen BH, Espevik R, Eid |, Osterds O, Jacobsen JK, Brattebo
G. Coordinating mechanisms are more important than team pro-
cesses for geographically dispersed emergency dispatch and para-
medic teams. Front Psychol. 2022. doi: 10.3389/ fpsyg.2022.754855

20. Wood RE. Task complexity: Definition of the construct. Or-
gan Behav Hum Decis Process. 1986; 37: 60-82. doi: 10.1016/0749-
5978(86)90044-0

21. Swthrevik B. Psychophysiology, task complexity, and team fac-
tors determine emergency response teams’ shared beliefs. Saf Sei.
2015; 78: 117-123. doi: 10.1016/j.5s¢i.2015.04.0170

22. L.aDonna KA, Field E, Watling C, Lingard L., Haddara W] Cris-
tancho SM. Navigating complexity in team-based clinical settings.

Med Educ. 2018; 52: 1125-1137. doi: 10.1111/medu.13671

23. Mohammed S, Ferzandi L, Hamilton K. Metaphor no more:
A 15-year review of the team mental model construct. | Manage.

Submit your article to this journal | https://openventio.org/submit-manuscript/

()penventio

PUBLISHERS

2010; 36: 876-910. doi: 10.1177/0149206309356804

24. Curseu PL, Rus D. The cognitive complexity of groups. A criti-
cal look at team cognition research. Cogn Brain Behav Interdiscip J.
2005; 9: 681-710.

25. Hannah ST, Lord RG. Pearce CL. Leadership and collective
requisite complexity. Organ Psychol Rev. 2011; 1: 215-238. doi:
10.1177/2041386611402116

26. Uhl-Bien M, Marion R, McKelvey B. Complexity leadership
theory: Shifting leadership from the industrial age to the knowl-
edge era. The Leadership Quarterly. 2007; 18: 298-318. doi: 10.1016/j.
leaqua.2007.04.002

27. Curseu PL, Schruijer S, Boros S. The effects of groups’ variety
and disparity on groups’ cognitive complexity. Grozp Dyn Theory Res
Pract. 2007; 11: 187-206. doi: 10.1037/1089-2699.11.3.187

28. Burke CS, Stagl KC, Salas E, Pierce L, Kendall D. Understand-
ing team adaptation: A conceptual analysis and model. | App/ Psy-
¢hol. 2006; 91: 1189-1207. doi: 10.1037/0021-9010.91.6.1189

29. Entin EE, Serfaty D. Adaptive team coordination. Hum Factors.
1999; 41(2): 312-325. doi: 10.1518/001872099779591196

30. Espevik R, Johnsen BH, Eid J. Outcomes of shared men-
tal models of team members in cross training and high inten-
sity situations. | Cogn Eng Decis Mak. 2011; 5: 352-377. doi:
10.1177/1555343411424695

31. Schmidtke JM, Cummings A. The effects of virtualness on
teamwork behavioral components: The role of shared mental
models. Human Resonrce Management Review. 2017; 27(4): 660-677.
doi: 10.1016/j.hrmt.2016.12.011

32. Blickensderfer E, Cannon-Bowers JA, Salas E. Cross-training
and team performance. In: Cannon-Bowers ], Salas E, eds. Mak-
ing Decisions Under Stress: Implications for Individual and Team Train-
ing. Washington, D.C, USA: American Psychological Association;
1998: 299-311.

33. Smith-Jentsch KA, Campbell GE, Milanovich DM, Reynolds
AM. Measuring teamwork mental models to support training needs
assessment, development, and evaluation: Two empirical studies. |
Organ Bebap. 2001; 22: 179-194. doi: 10.1002/job.88

Original Research | Volume 8 | Number | |

Johnsen BH, et al I3


http://dx.doi.org/10.17140/EMOJ-8-164
http://doi.org/
10.1186/1757-7241-18-47
http://doi.org/
10.1186/s13049-017-0452-3 
http://doi.org/
10.5014/ajot.2014.685002
http://doi.org/
10.1001/jama.296.4.427
http://doi.org/
10.1001/jama.296.4.427
http://doi.org/
10.1080/14719037.2019.1638443
http://doi.org/
10.1177/1062860615583671
http://doi.org/10.3389/fpsyg.2022.754855
http://doi.org/
10.1016/0749-5978(86)90044-0
http://doi.org/
10.1016/0749-5978(86)90044-0
http://doi.org/
10.1016/j.ssci.2015.04.0170
http://doi.org/
10.1111/medu.13671
http://doi.org/
10.1177/0149206309356804
http://doi.org/
10.1177/2041386611402116
http://doi.org/
10.1016/j.leaqua.2007.04.002
http://doi.org/
10.1016/j.leaqua.2007.04.002
http://doi.org/
10.1037/1089-2699.11.3.187
http://doi.org/
10.1037/0021-9010.91.6.1189
http://doi.org/
10.1518/001872099779591196
http://doi.org/
10.1177/1555343411424695
http://doi.org/
10.1016/j.hrmr.2016.12.011
http://doi.org/
10.1002/job.88

	Title
	Corresponding Author
	Citation
	Abstract
	Keywords
	Background
	Methods
	Study Design
	Participants and Distribution
	Survey Design
	Data Management and Statistical Analyses

	Results
	Discussion
	Strengths and Limitations
	Conclusion
	Ethical Approval and Consent to Participate
	Availability of Data
	Funding
	Author’s Contribution
	Acknowledgements
	Conflict of Interest
	References

